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In today's economy individuals and 
organisations need to be flexible and agile
•
 
But the technical and organisational 
systems used to deliver education and 
training are based on traditional structures
–
 
cohorts, courses, familiar career structures, 















15 core partners + Associate Partners
•
 








Supporting individuals in development of 
their competences during the whole life:
–
 
keep up to date with their competences
–
 
attain a new set of competences
–
 
upgrade their competences to a higher level
–
 





Competences as a means of unifying 
personal development activities 
•
 
A portal interface 
•
 




particular needs and enterprise systems
•
 
Open and standards compliant data 
formats ensuring portability 
Competence
A competence is the estimated ability of 
an actor to deal with critical events, 
problems or tasks that can occur in a 
certain situation (at work, at home, etc.)






Informal assessment by others
•
 


















































1 = can apply this with support in a relatively simple and 
well organized situation
2 = can apply this independently in a relatively simple and 
well organized situation
3 = can apply this independently in complex situations
4 = can apply this flexible in complex situations, can 
evaluate the competence and can support others
1. Competence Map
Profile: Pilot Designer & Evaluation
Competences in the profile:
•
 
Given the aims of the project and the requirements of the software:
–
 
a. Be able to develop and execute an evaluation plan by selecting and 
applying the most appropriate quantitative or qualitative research 




b. Be able to develop and implement the data collection instruments 




c. Be able to select and apply the most appropriate statistical 
methodologies, techniques and tools for statistical analysis. This 




d. Be able to interpret, report, present and discuss the statistical results 
(including the reporting in scientific papers).






Compare and analyze what is required (2) 







deployment (Systems manager, Service 












For each competence -
 
consider how 










collect and share relevant resources
–
 
annotate and rank them
–
 
discuss on open issues
–
 
find colleagues for collaboration
–
 
get guidance and advice from experts
–
 
organize and attend live events 






















































PDP positions the learner in relation to a 
target competence profile 
•
 
PDP assists in identifying and making 
good short comings in their skills set
•
 




Competence proficiency levels are based 






Provides ownership of the code base and 
manages the release schedule
•
 








Further develops the TENCompetence 









to receive news and updates on 









to take a more active role in contributing to 
the maintenance, development and continued 
use of the system 
Contact
•
 
Project Website: 
www.tencompetence.org
•
 
Publications: 
dspace.ou.nl
•
 
E-mail: 
info@tencompetence.org
